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What is Constructive Dismissal?

Constructive dismissal often occurs in situations where the employer attempts to significantly change the
fundamental terms or conditions of their employment. This can include drastic change in the following ways:

e employee’s work hours, such as reducing or adding more work hours
e changing the rate of pay
e shifting a work schedule to a completely different time

This can become constructive dismissal when the employee has no choice but to accept the new conditions
or quit. If this is happening to you, make sure that you respond in writing. When you reject a substantial
change to your employment contract, send an email stating that you do not accept the new conditions but
that you are not quitting either. Verbal evidence can be disputed.

If you are found to be constructively dismissed, you may be entitled to:

e Termination pay
e Severance pay
e Other forms of compensation

Right to Refuse Unsafe Work

You have the right to refuse unsafe work. If you feel unsafe, put your objection into writing to the employer.
The employer will need to immediately investigate the situation and prepare a written report of the results.
If the employee does not agree with the employer’s decision, they can contact the Minister of Labour.

If an employer asks you to break the law (e.g., drive more than the legal limit of hours), you have the right to
refuse without getting penalized.

Reprisal

It is important to know that it is illegal for an employer to penalize or threaten to penalize you in any way
when asking for your rights. This is called reprisal. For example, if you ask for your unpaid wages, they cannot
fire you or threaten to fire you, reduce your work hours, or cancel shifts. Always put everything in writing
when asking for your rights!

An employer that does penalize an employee for any of these reasons can be ordered by an employment
officer to compensate an employee for any loss incurred because of a violation.

Always keep records if you think your rights are being violated! This can include logbooks, dispatch
messages, text messages, or WhatsApp messages, emails, recorded conversations, videos, etc.

If you feel like you're experiencing the above or have any questions about your employment rights, call us at
905-696-7444. We can provide legal information or help you take legal action.
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